PAGE  

First Nations Education Steering Committee

First Nations Schools Association

Career Promotion 

and

Awareness Program
2007/2008
FINAL REPORT

[image: image2.wmf] 



BC Region

May 2008
[image: image3.png]


[image: image4.png]



First Nations Education Steering Committee and First Nations Schools Association

Suite 113-100 Park Royal South, West Vancouver, BC   V7T 1A2

T: (640) 925-6087 F: (604) 925-6097
TABLE OF CONTENTS

4INTRODUCTION


4PROGRAM DESCRIPTION


4PROGRAM OBJECTIVES


5PROJECT ADMINISTRATION


5CPAP ALLOCATIONS


5SCHOOL REPORTING


6PARTICIPATING EMPLOYERS


6WORK PLACEMENTS


7PROJECT PARTNERS


7WCB YOUNG WORKER PROGRAM


8EMPLOYABILITY SKILLS


9CAREER AND PERSONAL PLANNING


11SUCCESS STORIES


12CULTURE AND TRADITION


12PARTICIPANT INFORMATION


13FINANCIAL REPORTING


13PROJECT EVALUATIONS


14PROJECT FEEDBACK AND RECOMMENDATIONS


14CLOSING REMARKS


SCHOOL PROJECT REPORTS

16BELLA BELLA COMMUNITY SCHOOL


19CHALO SCHOOL


21CHEHALIS COMMUNITY SCHOOL


24CHIEF ATAHM SCHOOL


26FIRST NATIONS HIGH SCHOOL


29GITWANGAK ADULT SCHOOL


31HARTLEY BAY SCHOOL


33MAAQTUSIIS COMMUNITY SCHOOL


36NESKONLITH EDUCATION CENTRE


39NISGA’A ELEMENTARY SECONDARY SCHOOL


42NUXALK EDUCATION AUTHORITY


45STEIN VALLEY – NLAKAPAMUX SCHOOL




APPENDICES:

	APPENDIX A
	Table of Participants

	APPENDIX B

	Financial Information

	APPENDIX C

	Participation by Gender

	APPENDIX D
	Participants with Disabilities

	APPENDIX E

	Participant Completion

	APPENDIX F
	Photo-Gallery 

	APPENDIX G
	Participant/Employer Data 


INTRODUCTION 

The First Nation Education Steering Committee (FNESC) and the First Nations Schools Association (FNSA) administers the First Nations and Inuit Youth Employment Strategy (FNIYES) initiative in partnership with the Indian and Northern Affairs Canada (INAC) in the BC region. 

The Career Promotion and Awareness Program (CPAP) is one of the four FNIYES programs in its 5th year of a five-year initiative.   The FNIYES has been extended for the 200-2009 year and then subject to renewal in the 2009-2010 year.  The FNESC and the FNSA wholeheartedly support the FNIYES initiatives to continue beyond the end of its five-year term.  

This initiative has a significant impact on the lives of First Nations youth who have accessed one or more of the FNIYES programs in BC.  This report contains a condensed version of the successful completion of the 2007-2008 year CPAP project activities.

The First Nations youth who participated in the CPAP gained an insightful view of the benefits of education, employment training and work experiences.  Upon completion of their training they completed with a better understanding of today’s and future labour market.  The First Nations schools have been innovative in developing their own unique strategies to introduce a plethora of relevant youth training in areas such as, work skill development, life skills, career exploration, and work placement experiences.  Several CPAP school projects included traditional language and culture components.  

The CPAP projects contributed and motivated youth to return to school, earn academic credits towards their graduation, gain education and useful employment skills and training.  Many of the youth participants have been very successful in their in CPAP courses, workshops, employment training, and work placements.  

In addition, there were First Nations youth who progressed into part-time and/or full-time employment, through their dedication and commitment of completing one or more of the youth programs.   

PROGRAM DESCRIPTION 

In the 2007-2008 year, the FNESC and FNSA administered the CPAP for on-reserve First Nations schools with eligible Grade 8 to 12 First Nations students, enrolled in and attending an on-reserve First Nations school.

PROGRAM OBJECTIVES

The 2007-2008 CPAP school projects were instrumental in achieving many of the CPAP objectives as follows:

· Increased the number of CPAP projects in on-reserve First Nations schools;

· Provided opportunities for students in Grades 8 to 12 with workplace/ community experience.  Projects were locally designed programs to reflect individual circumstances and requirements and where possible accommodate students’ vocational interest; 

· Increased the rate of high school graduation and subsequent ongoing employment amongst First Nations youth;

· Facilitated the transition from school to employment; 

· Supported the development and enhancement of essential employability skills, such as communication, problem solving, and working with others;

· Exposed youth to a variety of career options;

· Provided career planning and access to career development information, which included awareness and support activities;

· Promoted the benefits of education as being key to successful labour market participation; and

· Fostered partnerships between schools and public and private sector employers for cooperative education work experience.

PROJECT ADMINISTRATION 

The FNESC and FNSA implemented the 2007-2008 CPAP and were directly connected to First Nations schools and their local communities.  Both organizations have respective Board of Directors and representatives from BC’s on-reserve First Nations schools and communities.  A portion of the 2007-2008 administrative funding was used to cover administrative costs to effectively organize, promote and administer the CPAP initiative described in this final CPAP report.

CPAP ALLOCATIONS

The 2007-2008 CPAP funding of $458,376.00 less FNESC administrative costs resulted in $423,999.00 distributed to First Nations schools in the BC region. 
The FNESC and FNSA proposal call for the CPAP was announced with eighteen (18) proposal applications received from First Nations schools.  

The total CPAP amount of funding requested for school projects was: $640,479.50.  Of the 18 proposals submitted only twelve (12) projects were awarded CPAP funding.  

SCHOOL REPORTING  

The successful First Nations schools CPAP projects submitted final reports describing their project outcomes, participant and financial information, employability skills learned, and the involvement of other communities, schools, agencies and/or organizations.  They also submitted stories from their participants, employers, and/or coordinators, and supplied program feedback and/or recommendations.  A name of a contact person was also provided for follow-up at the beginning and end of their school projects.  

PARTICIPATING EMPLOYERS 

The participating employers in the CPAP school projects were instrumental in providing their youth employees with an understanding of their newly-acquired and pre-existing skills and competencies, the importance of staying in school, and their progression into the world of work.  

The Chalo School became an employer by providing work opportunities in partnership with the Northern Lights College and School District No. 81 for planning an offering of a Culinary Arts program.   As part of the Chalo’s School’s high school expansion, which was completed in April 2006, the Fort Nelson First Nation used their community funding to add a complete commercial kitchen.  Extensive thought, planning and community involvement chose this trade as an opportunity for Fort Nelson First Nation youth. 

No participant names are required for the reporting of work experiences with employers, but the names of the participating employer’s are required.  The participating employers are listed and contained in each First Nation school in Appendix G – Participant/Employer Data of this final report.   The employer name is listed along with the job title for each work experience position.
WORK PLACEMENTS 

At times, it was extremely challenging for First Nations schools to find employers for their participants and a commitment from the employer to provide a quality work placement.  Job opportunities are often scarce in and around First Nations schools and communities and, as a result, the work placement options were sometimes limited.  In some isolated communities, participants faced the issue of transportation, in that no public transportation was available.  The location of these communities made it difficult for many participants to reach their employer’s place of business.

Many of the participants work experience opportunities exposed them to work sites while developing inter-personal working relationships to improve their skills and confidence. It also gave them an opportunity to consider careers options and work choices in a more informed environment.

The participants’ work placements covered a variety of job sectors, basic job skills, discussion groups, job preparation skills, and a variety of employment training programs.  The length and type of work and/or community placement activities varied with the level of education of the participant, and the employment characteristics and opportunities of the region in which the First Nations schools were situated.  

Most employers assessed their participants’ work performance while at their workplace in a format established by the school’s CPAP project.   Some employers had several people supervising the participants, making evaluations forms difficult to complete, but not impossible.

First Nations schools used creative solutions to the many obstacles they faced in placing their students within the community.  For the benefit of the youth in these communities, they overcame those challenges, which resulted in meaningful work experience opportunities. 

PROJECT PARTNERS

The 2007-2008 CPAP project partners consisted of many local First Nations communities offering work opportunities for youth participants in the Band’s administration, businesses, education, health, social, maintenance departments, and also in the First Nations schools.  The youth participants gained a higher appreciation for the work performed at their own local Band office, business, school and/or community.  

A majority of the school projects supplied evidence of community support and/or resources provided by other sources.  The projects’ support were demonstrated by letters of support, Band Council Resolutions (BCRs) and/or letters from the local Chief and Council, and in-kind services committed by the local bands, local businesses  or other sources.

WCB YOUNG WORKER PROGRAM 

The Workers’ Compensation Board (WCB) of British Columbia Young Worker Program Information Bulletin was distributed to BC First Nations schools.  This information was seen as extremely important to promote the safety of young participants in the CPAP.  The Information sheet for employers listed valuable information for projects:

· Why to focus on young workers?

· Why are young workers’ getting hurt on the job? 

· What are employees and/or employer’s health and safety responsibilities in the workplace?

· What specific initiatives are being undertaken by the WCB to reduce the injury rate of young workers?

· Where can employees and/or employers learn more about young worker health and safety? 

The FNESC and the FNSA recognized the importance of young worker health and safety in the workplace and found the WCB information to be very informative and important to distribute to the participating BC First Nations schools, and for the other three FNIYES initiatives.  

The participants, schools, communities, and employers needed to be cognizant of the health and safety of their youth, so that no injuries occurred during the CPAP work experiences.  The participants knew they could ask the employer health and safety questions such as:  

· Do I have the appropriate safety wear? 

· Have I been trained to use this piece of equipment and/or machinery?  

· Who can I ask if I need help?  

 The WCB are very helpful and cooperative in supporting First Nations schools and communities with resource information about the Young Worker Safety in BC.

EMPLOYABILITY SKILLS

The 2007-2008 CPAP projects exposed participants to skills that are needed in the workplace today.  Those skills are career development skills or competencies, occupation specific skills and employment skills or generic transferable skills.  In today’s world, the participants could expect to have as many as seven to nine jobs or career changes in a lifetime, and more of these opportunities may be found in self-employment, part-time employment and a variety of other work styles.  The participants have begun to acquire a set of career development skills that will enable them to become more self-reliant and confident with their life/work future.

Each of the funded First Nation schools captured their participants’ employability skills, which consisted of a variety of skills needed to enter and progress in the world of work, including academic, personal management, and teamwork skills.  These employability skills included the generic attitudes and behaviors that employers look for in new employees. They can also be applied and used beyond the workplace in a range of daily activities.

The participants gained personal management competencies that included building positive feelings, interacting positively and effectively with others, and changing and growing during their work experiences.   The participants gained an awareness of how stress affected their ability to communicate and work effectively, and many learned new strategies to cope and deal with their daily stresses of life. 

Through the participants’ work experiences they learned about work exploration competencies that included participating in lifelong learning by exploring the kind of skills, knowledge and attitudes that could be required in various work sectors.  The work experiences brought to surface their own strengths and areas they needed to improve on and helped the participants to achieve their goals.

Several of the First Nations school projects went beyond the mandate of the CPAP to help their participants explore the world of work by locating and effectively providing useful life and work information.  The participants learned how to explore various work roles and industry sectors by using the Internet and exploring a variety of websites that help them to discover their particular interests, skills, and knowledge relating to a specific career path.   By having the participants conducting their own research, they were able to take ownership for their own learning, exploring current trends, and understanding how work contributed to their lifestyles, to the economy, and how life and work decisions fitted into society as a whole.   

The CPAP not only helped First Nations youth gain valuable work experience; it also gave them pre-employment training and preparation skills.  Many of the funded projects provided their participants with excellent employment related training like First Aid, Resume Writing, Cooks training, First Host, Serving it Right and Life Skills.  The schools found these and many of the training programs, workshops and/or seminars as  valuable for their participants  as it was vital to provide them with job readiness skills for specific jobs and careers.

The FNESC and FNSA produced a FNIYES Program Resource Booklet, which contains a reference to the Conference Board of Canada’s Innovation Skills Profile that explains about the Employability Skills 2000+, attitudes, and behaviors needed to contribute to innovation in the workplace.  Through this booklet the participants were informed about what employers look for in employees.  

This valuable information was distributed to all of the BC First Nations Schools to share with their student population, especially with those that applied as participants to the CPAP. In addition, the booklet contains a list of employability skills for key occupations.   First Nations schools were encouraged to visit www.conferenceboard.ca/education the Conference Board of Canada’s web page for further information for their participants.

Contained in the same booklet are sections that provide CPAP sample forms, a guide to acquiring a Social Insurance Number (SIN), job interview tips, individual education plans, useful college, university and career websites, and important information about the Workers’ Compensation Board’s Youth Worker program.   

CAREER AND PERSONAL PLANNING

The CPAP school projects provided participants with job search techniques, career and education planning tools, life skills, resume and covering letter writing, and money-management through training workshops.  They also included career counseling assistance to aid in the transition between school and work for youth graduating from Grade 12.   

The CPAP projects took into consideration the provincial cooperative education programs and policies for accreditation purposes.  The program is tied inextricably to Planning 10 (that replaces CAPP 10, 11, and 12 courses) and their Graduation Portfolios.  The concepts addressed in Planning 10 covered:

· Career awareness and exploration 

· Connecting school and community activities to career options

· Inventories of personal attributes, interests, talents and values

· Transferable employability skills

· Support networks, role models, and mentors

· Setting short-term and long term goals

· Introduction to job seeking skills

The youth participants achieved certification from their employment training in:

· Aboriginal Coaching, Level 1 Coaching
· Accept Personal Responsibility for Actions 


· ACCPAC Simply Accounting

· Adobe Illustrator

· 
Adobe Photoshop
· Alcohol & Drug Awareness

·  
Appropriate use of Chat Rooms
· Basic Computer Training

· BC Clean Hands, On-the-Job Hygiene
· BC Hydro Power Smarts, BC Hydro Certificate


· Boat Safety
· Building Fish Weirs
· Business Development
· Business Management 
· Business Operations
· Career Exploration on the Internet
· Carving

· Cashier Training

· Class 2, 4, or 5 Drivers License

· Cooks Training Level 1

· Communication Skills

· COPS Interest Assessment
· CSTS, Construction Safety Certificate

· Drivers Education Training
· Employment Application Process Workshop

· Family Tree 

· Financial Statements
· Fire Arms Safety
· Fire Entrapment 185
· Fire Suppression
· FS - 100 Fire Suppression

· First Aid Level 1 and 2, Certificate(s)
· First Host/Serving it Right
· Food Safe
· Framing a Smoke House
· Goal Setting Training


· Harassment Workshop
· Health
· How to Get Good Grades 

· Interview Role Playing

· Introduction to Resume Writing
· Job Ready Construction Training

· Keyboarding
· Leadership Building Training


· Life Skills Training

· Maritime Operators License
· Marketing 
· Mentorship 
· Microsoft Publisher
· Personal Health Education
· Personal Inventory Assessment 


· Phone Role Playing
· Pleasure Craft Operators License
· Power Point
· Presentation Skills
· Projector Use
· Proper Operation of a Chainsaw
· Proper Use of Hand Tools
· Public Speaking

· Raven CAF Program
· Red Cross First Aid
· Resume Writing
· Safe Teen, Life Skills 

· Sales and Advertising
· Self-Assessments 
· Serving it Right 

· Super Host 

· STD’s and HIV Awareness
· TC02 Drama Group, Personal Choices

· Toast Masters
· True Colors

· Valley Driving School, Learners/Novice License
· Video Presentations
· Volunteer Fire Fighting
· WCB (Workers' Compensation Board) Youth Workers
· Wellness/Life Skills Workshop
· WHMIS (Workplace Hazardous Management Information System)
· Writing Business Plans
One of the greatest benefits of the CPAP is the wide variety of ‘hands-on’ learning for participants’ that is difficult to facilitate in a traditional classroom setting.   The understanding of the theory of learning within a classroom setting is enhanced and applied in a real-life work situation, which is highly beneficial to participants.  
Today, First Nations youth are facing many personal and educational barriers in mainstream society.  The competitive job market demands a certain level of academic success, a definite set of transferable work skills, a wide general knowledge, and additional personal characteristics such as confidence and motivation.  Through this valuable and important CPAP, participating youth recognize the importance of higher learning, knowledge, work experience, and career and education planning.  Additionally, life experience and exposures to new job opportunities were crucial for youth to find a career of their choosing and for gaining the necessary skills to do a good job.  

SUCCESS STORIES 

The 2007-2008 CPAP attestations demonstrate how participants were exposed to career options through participation, encouragement and personal development.  Many participants increased their self-esteem and self-confidence, which was witnessed by their schools and communities through their behavior and excitement about their participation in CPAP activities, especially their work experiences.  The participants understood the relevance of an education and why to plan for a better future by returning to school for higher learning.  They recognized the value of an education as being a key factor to their success in life, at home, at school, and in the workforce.

The participant stories shared how their work placements at the Band level gave them a deeper respect, pride and appreciation for their own community.  This allowed them to recognize their own contributions. 
  Some of the stories in final reporting were as follows:

"The benefits of participating in the Culinary Arts program are gaining 16 credits and the dual credits from the College. Other benefits I learned were how to make the sugar flowers and cooking knowing that I fed the children of Chao School.
My overall appreciation for this course is good.  If it weren't for this program I would have to do four extra courses in high school.  I might want to go straight off to college to become a Chef and then open my own restaurant!  Then again, I don't know if I should go straight to college or taking a year off and working at a camp, just to make money." - Participant

"I liked having the chance to be a participant in the program because I gained skills and work experience that enabled me to obtain part-time employment.  Next year I will return to school to obtain my Grade 12 and meet the prerequisites to apply to North West Community College for their Business Administration program.”– Participant  

"I liked the CPAP opportunity to plan for the future. Our teacher makes us keep a file on our goals in life. We have to mention our short term goals, those were the ones that we I used for the year. We also have to list our long term goals. When I looked at what I was planning to do and be for the last year it made me laugh. I kept changing my mind.

I looked forward to my work experience and I liked to work for different employers to see the types of jobs available in Hartley Bay.  We had to prepare our resume and write a covering letter, and to participate in a real interview with the staff of Kind Pacific Lodge.  I was so nervous, but it was a good learning experience for when I am really out looking for a job." -Participant

The participants shared their feelings and for some chose not to write it down on paper.  The stories that were shared are contained in final reports so that First Nations communities can read them and are posted to the FNESC website: www.fnesc.ca under participant’s stories.
CULTURE AND TRADITION

One significant area of growth and development for participants was learning more about their own culture and traditions.  As a result of the 2007-2008 CPAP, some of the participants gained traditional teachings of incorporated into their community project that made them more confident and with a higher level of self-esteem.  

PARTICIPANT INFORMATION  

The 2007-2008 First Nations schools final reports submitted their Participant information listing Their total number of participants, participant gender, participants with a disability, number of Individual Education Plans (IEPS) and/or Needs Assessments completed, age ratios, and grade levels of participants.  The CPAP final report includes participant information shown in:

· Appendix A - Table of Participants 

· Appendix C - Participation by Gender

· Appendix D - Participants with Disabilities

· Appendix E - Participant Completion 

The 2007-2008 CPAP began with 658 participants with 581 completing their program.   There were 343 female and 315 male participants who participated in the CPAP.  The CPAP projects revealed a total of 255 work placements.  The final reporting reflected 37 participants identified with a disability. 

The 2007-2008 CPAP has been successful by providing BC’s First Nations schools with an opportunity to invest in the future of their youth.  The participant results were extremely positive for the students, their schools, and communities.  

FINANCIAL REPORTING  

The 2007-2008 First Nations schools final reports submitted their final budget listing their total revenue and expenditures, including contributions from other sources of funding for the community and participating employers.  

The FNESC and FNSA distributed $423,999.00 to fund twelve (12) First Nations school CPAP projects.  In addition, First Nations schools used $216,937.43 of other funding contributions.  The CPAP identified that $25,071.92 of funding was used for expenses for youth with a disability.  
The total spent for the CPAP projects were $1,014,781.77 with $534,719.70 as other contributors (53% of the total cost of CPAP projects) in First Nations schools.  The total expenses for youth participants with disabilities amounted to $25,071.92.  

In the 2007-2008 year the surplus FNIYES funds in the amount of $56,063.07 was reallocated to the funded CPAP projects.  The BC region allocation for the CPAP has been totally expended.  

The 2007-2008 CPAP financial information is shown in Appendix B – Financial Information of this report.  

PROJECT EVALUATIONS 

The 2007-2008 CPAP school projects contained evaluation components that consisted of all or part of the following evaluation processes:

· Participation numbers 

· Project Coordinators

· Teacher evaluations 

· Workshop evaluations 

· Participant work placements

· Employers and/or supervisors

· Monitoring of participant’s work experiences 

· Final project evaluation 

PROJECT FEEDBACK AND RECOMMENDATIONS

The 2007-2008 CPAP school project final reports contained feedback and recommendations as follows:

· Increase the CPAP funding 

· The CPAP is providing tremendous support for students in First Nations schools

· The CPAP had proven to be very successful since its inception

· The CPAP had opened many doors for employment opportunities for First Nations students

· Participating employers felt that the CPAP should continue as it bridges the gap between school and work for students 

· Increase the length of the CPAP to coincide with the school year versus a fiscal year 
The school’s project feedback and recommendations support the continuation of the CPAP, and for an increase in CPAP funding to accommodate more First Nations youth wanting to access the program.  Unfortunately, there were BC First Nations schools who did receive financial support this year due to not enough funding available and because of the number of applicants who applied.

The CPAP was perceived as a valuable opportunity for students who became participants in the program.  They gained valuable work experience, training, knowledge and responsibilities in a working environment.  Several First Nations schools assigned their participants with several employers thus creating exposure to different occupations so they could receive a variety of work experiences that would help them in their career exploration.  

Overall, the CPAP was seen by First Nations schools as a valuable initiative for encouraging the youth to continue with their education in order to achieve a higher qualification to better prepare for the workforce.  

First Nations schools and their local communities voiced their support for the continuation of the CPAP, the need for increased funding for projects, and the importance of addressing youth health and safety concerns in the workplace.  

There was also consistent recommendation about the length of youth employment and the need for longer employment terms that covered the school year and not the fiscal year cycle.

CLOSING REMARKS

The FNESC and the FNSA express our sincere appreciation to all of the 2007-2008 CPAP Coordinators and School Principals for the time and effort they contributed to their programs this year, and especially for including their school’s achievements in their final reports.  

We also congratulate the First Nation schools that held very successful projects in the 2007-2008 year for the benefit of their students.  

The CPAP final report is intended to be a valuable resource for future applicants, especially the administrators, and/or coordinators.  It is hoped that the program evaluations received from the coordinators, students, employers, and parents contribute to improving the quality of new and existing programs.  

Many thanks to this year’s participating employers’, who contributed, supported and supervised the youth in their work placements; without your contribution this program would not have been successful.

To those youth who participated, the FNESC and FNSA congratulate you, for your dedication, willingness, and commitment to learn.  Our hope is that your CPAP experiences you received will assist you in making your education, employment and career path a reality.   

The CPAP had a positive influence on a majority of the youth participants.  There were attestations that the youths’ self-esteem and self-confidence increased, and a deeper sense of responsibility and commitment to stay-in-school.  It also enhanced the students’ interest in their school studies, improved their knowledge of the job market, and provided them with a better ability to relate their school experiences to the labour market. 

In spite of the modest level of funding for some of the First Nations schools there was an overwhelmingly positive response for the continuation of the CPAP.  In many instances, this program was the only source of youth program funding of this type available in a First Nation school.  

Finally, thank you to DIAND and the Human Service Resource Development Canada (HRSDC) for their continued commitment and financial support to First Nations students in the BC Region.
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BELLA BELLA COMMUNITY SCHOOL

FNSA Region: Kwakiutl/Heiltsuk/Nuxalk/Oweekeno

Program Name:

CAREER PROMOTION AND AWARENESS PROGRAM 
Program Description:

The Bella Bella Community School delivered a Career and Awareness Program (CPAP) for students through an in-class, pre-employment preparation, field trip and work experiences.  The pre-employment training included self assessments, resume writing, interview skills, workplace safety, business etiquette and personal evaluations.  In addition, all senior students completed a Standard First Aid course.  Incorporated into the project was a First Nation Art class, with the creation of a totem pole.

Senior students in the program visited a post-secondary institute to explore academics and university life.  Students chose from a wide variety of ways to fulfill their work placements, which was a key component to this program.  Grade seven to nine students participated in one or two-day job shadowing.  This allowed the younger students to observe employment situations in preparation for job placements in grade 10 to 12.  Students in Grade 10 to 12 to also participate in job shadowing with a minimum of 30-hour work placements at a job of their choice.

Program Goals:

· Increase the employability of students

· Teach practical job related skills

· Help students to establish education and long-term goals by  the exploration of careers

· Fostered good work ethics

· Promote the benefits of education as being key to labour market participation

· Provide students with experience of the world of work and a chance to explore various career options

Employers:

· Angeline Gladstone

· Band Store

· Browns Pizza

· Co-Management

· Community Hall

· Cultural Center

· Day Care

· Fish Plant

· Health Center

· Koeye Youth Camp

Job Titles:

· Assistant

· Assistant Fitness Trainer

· Cashier


· Child Youth Care

· Crew

· Gym Supervisor

· Kitchen Staff

· Laborer

· Maintenance

· Secretary

· Stock Boy

· Supervision

· Teaching Assistant

· Technical Assistant

· Video Store Clerk

· Waitress

· Youth Coordinator

· Youth Worker

Employability Skills:

· Communication

· Listens and understands

· Organizational

· Problem solving; checks to see if a solution works, and acts on opportunities for improvement

· Safety procedures

· Time-management

· Works as an individual and as a team member

· Works well with others

Training and Workshops:

· Carving Course

· Fire Arms Safety Course

· First Aid Level 1 or 2

· Food Safe

· Resume Writing

· Super Host

Stories:

"My plans for post secondary are to attend college; I plan to attend college as soon as I graduate high school. I haven't decided what program I am going to take, but I have been looking online at all the different programs and have some colleges in mind. I believe that post secondary is very important, as well as high school; high school prepares you for it, but college opens new doors. After you graduate high school, that's when you determine your own future.  High school isn't the end; it's the start of a new beginning.

The only effect that this trip will have on my performance in class is positive, this trip will help me decide what my future is, and it will help me decide what I want to major in and what college I will go to.  I work hard in everything I do, school comes first, over anything and I think that this trip will get me motivated and more excited about going to college. I am scared to go off into the real world, I don't know what to expect, and I think the college trip is part of the best preparation, so I know what to expect." - Participant
Participant Information
Financial Information

Number of Participants
97
FNESC Allocation
$30,212.67

Female Participants
46
Total Spent
$44,102.66

Male Participants
51
Other Contributions
$13,889.99

Participants with Disabilities
5
Disabilities Amount
$3,000.00

IEP's
0

Participants Age 15-19
0

Participants Age 20-24
97

Evaluation Information

Feedback and Comments:
Increase in the funding for the CPAP for First Nations schools on reserve.

CHALO SCHOOL

FNSA Region: Kaska/Dene/Tahltan/Tagish/Inland Tlingit

Program Name: 
CAREER PROMOTION AND AWARENESS PROGRAM

Program Description:

The Chalo School delivered a Career Promotion & Awareness Program (CPAP) for the implementation of a Culinary Arts program. 
 In April 2006, Chalo School completed its high school expansion, and the Fort Nelson First Nation contributed their community funding to add a commercial kitchen. Through extensive thought and planning, the community chose this trade occupation as an important opportunity for the youth. 

The Culinary Arts program was administered in partnership with Northern Lights College, to enable students to gain credit for both their high school graduation and post-secondary credentials.

Program Goals:

· Gain credentials for Cooks Training Level 1

· Gain credits toward their graduation program

· Gain the necessary skill set to facilitate their entry into the employment market

· Complete work experience through the operation of a cafeteria

· To have students as role models for the Fort Nelson First Nation's vision

Employers:

· Fort Nelson First Nation

Job Titles:

· Cook Trainee

Employability Skills:

· Food Safe

· Safety procedures

· Team player

· Works well with others

Training and Workshops:

· Cooks Training Level 1

· Food Safe

· Super Host

· WHMIS (Workplace Hazardous Management Information System) training

Stories:
"The benefits of participating in the Culinary Arts program are gaining 16 credits and the dual credits from the College. Other benefits I learned were how to make the sugar flowers and cooking knowing that I fed the children of Chao School.
My overall appreciation for this course is good.  If it weren't for this program I would have to do four extra courses in high school.  I might want to go straight off to college to become a Chef and then open my own restaurant!  Then again, I don't know if I should go straight to college or taking a year off and working at a camp, just to make money." - Participant

Participant Information
Financial Information

Number of Participants
7
FNESC Allocation
$54,671.92

Female Participants
6
Total Spent
$374,671.92

Male Participants
1
Other Contributions
$320,000.00

Participants with Disabilities
1
Disabilities Amount
$0.00

IEP's
0

Participants Age 15-19
0

Participants Age 20-24
7

Evaluation Information

Feedback and Comments:
This program has been a huge opportunity for all of us at Chalo School.  In the beginning it was extremely difficult for the students to develop the self discipline to arrive on time and to meet course deadlines. Some students had difficulty with the course content, however with individual tutoring, peer tutoring and extra class time all students could master course content. Everyone enjoyed the practical aspect of the class.

CHEHALIS COMMUNITY SCHOOL

FNSA Region: Nuu-chah-nuulth/Coast Salish

Program Name:

CAREER PROMOTION & AWARENESS PROGRAM

Program Description:

The Chehalis Community School (CCS) implemented a Career Promotion and Awareness Program (CPAP) that prepared students for the workplace. This was achieved through assessing students’ academic standing to ensure programming is in place to prepare them for the work placements, and meeting academic requirements as mandated by the BC Ministry of Education. The CPAP implemented relevant and challenging workshop opportunities for learners to enable them to enter the work experience component of the program with the skills necessary to be a team member. This program also provided a variety of work orientation field trips to allow students the opportunity to view the work force first hand, prior to beginning any work experience component.

Program Goals:

· To provide opportunities for grade 8 to 12 students in areas of interest

· To increase the number of students enrolling in post secondary education through work experiences

· Promote the benefits of education as a foundation to the workplace

· To develop and nurture school and employer relationships

· Facilitate the transition from school to work

· To provide support for and develop essential employability skills

· Develop and support life skills training

· To provide foundations training in areas of support

Employers:

· Bridal Falls Golf

· Chehalis Maintenance

· Chehalis Recreation Department

· Chehalis School

· Chilliwack SPCA

· Coqualeetza Education Center

· Harrison Sand Castle Society

· Kent Outdoors

· Lhawathet Lalem

· Pharmasave

· Point Salon

· Sam's Place

· Sandpiper Golf

· Sasquatch Inn

· Sts Ailes Ed Center

· UBC Research Farm

Job Titles:

· Activity Assistant

· Assistant

· Beautician Assistant

· Clerk

· Course Assistant

· Customer Service

· Grounds Keeper

· Healing House Assistant

· Maintenance

· Restaurant Worker

· Sales
Assistant
· Scientist Assistant

· Sports Assistant
· Security 

· Waitress

Employability Skills:

· Communication

· Hair cutting

· Landscaping

· Lawn care

· Minor auto repairs

· Money management

· Organizational

· Problem solving; checks to see if a solution works, and acts on opportunities for improvement

· Public relations

· Scheduling

· Stocking shelves

· Supervisory

· Technology, instruments, tools and information systems effective uses

· Writing

Training and Workshops:

· Aboriginal Coaching, Level I Coaching Certificate

· BC Clean Hands, On-the-Job Hygiene

· Communication Skills

· COPS Interest Assessment

· Introduction to Resume Writing

· TCO2 Drama Group 
· Personal Choices

· Valley Driving School, Learners/Novice License

Stories:
"What I liked about my work experience is the new knowledge I obtained from working for the past four days.  I learned how to use a cash register worked as a team player and kept the store tidy and customer friendly. This work experience was really worth the time and effort.  I may have obtained a part-time summer job." - Participant

Participant Information
Financial Information
Number of Participants
48
FNESC Allocation
$25,271.40

Female Participants
20
Total Spent
$44,749.95

Male Participants
28
Other Contributions
$19,478.55

Participants with Disabilities
0
Disabilities Amount
$0.00

IEP's
0

Participants Age 15-19
10

Participants Age 20-24
38

Evaluation Information

Feedback and Comments:
This continues to be a part of a tremendous program for youth in our school. As you can see from the 'CAREER PREP 12 - Preparing for Work' Guide that has been developed, the staff has taken this process to a new level. Students are provided a holistic approach to preparing them for life after school.


CHIEF ATAHM SCHOOL

FNSA Region: Secwepemic/St'atl'imc/Nlaka'pamux

Program Name:

CAREER PROMOTION & AWARENESS PROGRAM

Program Description:

The Chief Atahm School designed and implemented a Career Promotion and Awareness Program (CPAP) beginning with career awareness field trips.  High school students participated in a series of work placements to learn about different occupations.  Students were matched with workplace mentors within the community. The CPAP incorporated job exploration, employment skills, personal skills and curriculum enrichment. The Personal Skills component included: life skills, healthy choices, and employment enhancing training courses.

Program Goals:

· Promotion of effective communication skills

· Promotion of problem-solving and decision-making skills

· Encouragement of a positive attitude towards one's responsibilities

· A work ethic that includes regular attendance, punctuality, honesty and responsibility

· The ability to function as effective team members

· The ability to meet performance standards for the workplace

· Performance of work tasks in a safe manner through completion of  work related employment training

· Job and career exploration

Employers:

· Chief Atahm School

Job Titles:

· Language NEST

· Language Video Production

Employability Skills:

· Digital imaging software

· Problem solving; checks to see if a solution works, and acts on opportunities for improvement

· Safety procedures

· Task completion

· Team player

· Time-management

Training and Workshops:

· First Aid Certification

· Food Safe

· Super Host

· WHIMIS

Stories:
"I enjoyed the field trips and the employment training courses the most.  New computer programs I learned were to how to use Microsoft Excel and Power Point software.  I knew some of the software already, but it was good to use them.  I would have liked the employment training courses to be longer." - Participant
Participant Information
Financial Information

Number of Participants
18
FNESC Allocation
$19,071.92

Female Participants
13
Total Spent
$19,071.92

Male Participants
5
Other Contributions
$0.00

Participants with Disabilities
0
Disabilities Amount
$19,071.92

IEP's
0

Participants Age 15-19
16

Participants Age 20-24
2

Evaluation Information

Feedback and Comments:
The wide variety of CPAP activities and field trips complemented the academic subjects. They provided new opportunities that are not readily available in a small, rural, Band operated school. The successful completion of the projects, like recording and graphing local salmon data on Excel program, visibly increased the two girls' confidence  The Girl Power program was ideal for youth junior high students. It was structured and offered a safe venue for girls to discuss important issues. The work placement was a necessary component but sometimes was affected by the sponsor's availability.
FIRST NATIONS HIGH SCHOOL

FNSA Region: Gitskan/Wet/suwet'en

Program Name:

CAREER PROMOTION & AWARENESS PROGRAM

Program Description:

The Gitksan Wet’suwet’en Education Society implemented a Career Promotion and Awareness Program (CPAP) to help youth gain valuable work experience, pre-employment training and preparation skills. The participants had an opportunity to acquire essential employability skills.  The participants gained job search techniques, career and education planning tools, life skills, resume writing, money management and First Aid, Super Host and Food Safe training to enhance their employability prospects.

Program Goals:

· To help students to identify the link between education plans and career aspirations

· To develop effective interpersonal skills

· To assist youth in becoming aware of their potential

· To develop strong self-esteem through positive and challenging work placements

· To develop Individual Education Plans for each student

· To increase the rate of high school graduation and employment

· Foster partnerships between schools, public and private sector employees

· Facilitate the transition from school to employment

· To provide career planning support

Employers:

· Cheryl's Hair Design

· First Nations High School

· First Nations High School - Sugar Shack

· GIS Daycare

· Gitanyow Independent School

· John Field Elementary School

· McDonald's

· Mercedes Beans and Model Teas

· USCLAS Law Office

Job Titles:

· Cashier

· Child Care Aide

· Cook Assistant

· Hair Stylist

· Lunch room Aide

· Packer

· Receptionist

· Sales Associate

· Teacher Assistant

Employability Skills:

· Creativity, originality

· Customer relations

· Independent worker and self-disciplined

· Interpersonal

· Inventory control

· Office equipment

· Ordering supplies

· Organizational

· Responsibility

· Sales
· Shows independence and initiatives in identifying problems and solving them

· Task completion

· Team player

· Time-management

Training and Workshops:

Alcohol & Drug Awareness

· Basic Computer Training

· Cashier training

· Drivers Education Training

· First Aid Certification

· Food Safe

· Life Skills training

· Resume Writing

· Serving it Right certificate

· STD's & HIV Awareness workshop

· Super Host

· Transportation Endorsement

· WHMIS (Workplace Hazardous Management 

· Information System) training

Stories:
"I liked having the chance to be a participant in the program because I gained skills and work experience that enabled me to obtain part-time employment.  Next year I will return to school to obtain my Grade 12 and meet the prerequisites to apply to North West Community College for their Business Administration program.”– Participant  

Participant Information
Financial Information
Number of Participants
10
FNESC Allocation
$39,664.69

Female Participants
5
Total Spent
$53,973.61

Male Participants
5
Other Contributions
$14,308.92

Participants with Disabilities
0
Disabilities Amount
$0.00

IEP's
0

Participants Age 15-19
0

Participants Age 20-24
10

Evaluation Information

Feedback and Comments:
The CPAP has proven to be very successful since inception; it has allowed the students to grow personally and socially.  Students have been able to capitalize on skills that they have, and have had the opportunity to capacity build.  The uniqueness of the program has allowed for networking to be done with so many organizations that do not realize what is happening within our school, and it has opened more doors for employment opportunities for our students.

GITWANGAK ADULT SCHOOL

FNSA Region: Gitskan/Wet/suwet'en

Program Name:

CAREER PROMOTION & AWARENESS PROGRAM

Program Description:

The Gitwangak Adult School delivered a Career Promotion and Awareness Program (CPAP) to promote a satisfying learning experience and achievement of personal growth that comes along with involvement in one’s community. 

This program enabled students to continue their academic courses towards adult graduation, while facilitating relevant work experience in an area of the participant's interest. Each participant researched their personal goals and worked towards their goals through the attainment of specific prerequisites for entrance into a college program.

Importantly, the CPAP was aimed to enable participants to gain life-skills by earning certification in four or more entry-level courses such as First Host, Food Safe and WHMIS.

 At the end of the program, participants completed a four-month final project that utilized their talents and skills as a contribution to the community.

Program Goals:

Give students a greater understanding of the relevance of school to their future lives

Increase success rate for students engaged in education and training

Increase the relevancy of education in the 'real world'

Teach positive values, leadership, citizenship and personal responsibility

Allow students to earn credits towards their grade twelve high school diploma

Increase self-esteem in their Aboriginal heritage

Increase self-determination to work towards individual and personal goals

Enhance current Adult Education Program

Employers:

· Gitwangak Community Hall

· Gitwangak Education Society

· Wellness Center

· Wilp School

Job Titles:

· Art Teacher Assistant

· Hall Set-up

· Office Assistant

· Teacher's Aide

Employability Skills:

· Adaptable to new situations

· Computer technology such as software programs, email and Internet

· Creativity, originality

· Cultural leadership

· Fundraising techniques

· Goal-setting

· Group communication

· Independent worker and self-disciplined

· Networking with experts or helpers

· Research

· Responsibility

· Resume writing

Training and Workshops:

· First Aid Certification

· First Host

· Food Safe

· Workplace Hazardous Materials Information System (WHMIS) Certification

Stories:
"I have better ideas of what I want to do as a career through my participation in the CPAP.  I gained employment certificates that transferred onto my resume. The level of satisfaction I had with the CPAP opportunities was excellent and the program exceeded my expectations.  I am aware and appreciate the benefits of school.   I am applying for an Exploration and Mining course.  I will be returning to school in September.  Hopefully, I will have part-time employment for the summer, if I'm not accepted into the Exploration and Mining course.” – Participant 
Participant Information
Financial Information

Number of Participants
11
FNESC Allocation
$54,671.92

Female Participants
2
Total Spent
$54,710.00

Male Participants
9
Other Contributions
$38.08

Participants with Disabilities
2
Disabilities Amount
$0.00

IEP's
0

Participants Age 15-19
1

Participants Age 20-24
10

Evaluation Information

Feedback and Comments:
All the participating employers felt that the CPAP should continue as it bridges the gap between school and work for students.  The CPAP Coordinator suggested the program be offered for the school year versus the fiscal end year.  All students agreed that the program helped them learn more about themselves.

HARTLEY BAY SCHOOL

FNSA Region: Haida/Tsimshian/Haisla/Nisga'a

Program Name:

CAREER PROMOTION & AWARENESS PROGRAM

Program Description:

The Hartley Bay School implemented a Career Promotion and Awareness Program (CPAP) through career preparation and research, work experiences and cultural activities. Work experience took place in the community and in Prince Rupert with the purpose of increasing the students’ choices of careers and increasing their employability skills. The program was aimed to help them achieve an understanding and an appreciation for work, as well as learning effective job search skills. There was a focus on traditional values and on the transfer of skills to the workplace.

Program Goals:

· To prepare students for life within and outside the community

· To link learning to life and traditions

· To encourage students to create their own work opportunities

· Ensuring that traditional values successfully translate to students' work

· To provide the opportunity for students to acquire specific job-related skills

· To show the relevancy of education to one's career

· To expose students to various work and career opportunities

· To help students develop and maintain Student Learning Plans

· To teach new technology, resume writing skills, and job interviewing skills to students

· To develop effective work habits

· To help students understand and appreciate the importance of working

· To develop skills needed for teamwork, education and workplace success

· To promote the benefits of education as it relates to labour market participation

Employers:

· King Pacific Lodge

Job Titles:

· Restaurant Helper

Employability Skills:

· Communication

· Interpersonal

· Organizational

· Planning, organizing and coordinating

· Team player

· Working in teams

Training and Workshops:

· Boat Safety

· First Aid Certification

· Food Safe

· Harassment Workshop

· Life Skills training

· Super Host

· WHMIS (Workplace Hazardous Management Information System) training

Stories:
"I liked the CPAP opportunity to plan for the future. Our teacher makes us keep a file on our goals in life. We have to mention our short term goals, those were the ones that we I used for the year. We also have to list our long term goals. When I looked at what I was planning to do and be for the last year it made me laugh. I kept changing my mind.

I looked forward to my work experience and I liked to work for different employers to see the types of jobs available in Hartley Bay.  We had to prepare our resume and write a covering letter, and to participate in a real interview with the staff of Kind Pacific Lodge.  I was so nervous, but it was a good learning experience for when I am really out looking for a job." –Participant
Participant Information
Financial Information

Number of Participants
17
FNESC Allocation
$42,671.95

Female Participants
8
Total Spent
$46,671.95

Male Participants
9
Other Contributions
$4,000.00

Participants with Disabilities
6
Disabilities Amount
$0.00

IEP's
0

Participants Age 15-19
4

Participants Age 20-24
13

Evaluation Information

Feedback and Comments:
The CPAP would be better for First Nations schools if the program was offered for the school year versus the fiscal year.

MAAQTUSIIS COMMUNITY SCHOOL

FNSA Region: Nuu-chah-nuulth/Coast Salish

Program Name:

CAREER PROMOTION & AWARENESS PROGRAM

Program Description:

The Maaqtusiis Secondary School (MSS) Career Promotion and Awareness Program (CPAP) delivered an educational opportunity to assist students with high school completion, mainstream secondary education, post-secondary education, and exposure to the working world and entrepreneurial endeavors.

The program included the hosting of an annual career fair, field trips covering work and entrepreneurial opportunities, and the establishment of youth operated school-based businesses.  Students also achieved various employment related certificates and licenses.  Students participated in evening meetings with the Ahousaht Business Advisory Council and the Business Development Bank of Canada's E-Spirit business plan. 

The students also harvested traditional foods from the school's greenhouse and/or local environment, and then hosted a dinner for the Chiefs, Elders and selected regional chefs.

Program Goals:

· Assist students interested in a successful transition to high school completion

· Assist students in mainstream secondary education

· Assist students towards their Adult Graduation Diploma, post-secondary education and employment

· Assist students interested in entrepreneurship

· Assist students towards their  Dogwood graduation

Employers:

· Ahousaht Administration

· Kathy's Place

· Maaqtusiis School

Job Titles:

· Bus Person 

· Carver

· Cashier

· Clerk

· Construction Worker

· Cook

· Deckhand

· Dishwasher

· Education Assistant

· Early Childhood Education Worker 
· First Aid Person 

· Home Care Worker

· Housekeeper

· Janitor

· Justice Worker

· Librarian

· Photographer

· Public Administrator

· Receptionist

· Receptionist/Clerk

· Server

· Short Order Cook

· Store Clerk

· Treaty Worker
· Youth Worker

Employability Skills:

· Adaptable to new situations

· Communication

· Problem solving; checks to see if a solution works, and acts on opportunities for improvement

· Safety procedures

· Team player

· Technology, instruments, tools and information systems effective uses

· Works well with others

Training and Workshops:

· ACCPAC Simply Accounting

· Adobe Illustrator

· Adobe Photoshop

· Appropriate use of Chat Rooms

· Building Fish Weirs

· Business Development Workshop

· Business Management Workshop

· Business Operations Workshop

· Career Exploration on the Internet

· Class 2, 4, or 5 Drivers License

· Financial Statements

· Fire Suppression

· First Host/Serving it Right

· Food Safe

· Framing a Smoke House

· How to Get Good Grades Workshop

· Interview Role Playing

· Keyboarding

· Maritime Operators License

· Marketing Workshop

· Mentorship Workshop

· Microsoft Publisher

· Phone Role Playing

· Pleasure Craft Operators License

· Power Point

· Presentation Skills

· Projector Use

· Proper Operation of a Chainsaw

· Proper Use of Hand Tools

· Red Cross First Aid

· Resume Writing Workshop

· Sales and Advertising Workshop

· Self-Assessments Workshop

· Toast Masters

· Video Presentations

· Volunteer Fire Fighting

· Writing Business Plans Workshop

Stories:
"I learned about income, working in a restaurant and being a teacher assistant.  I was satisfied, I got an opportunity to learn new things, and I planned a career tour for my class.  I think that school is a good thing, because now almost everywhere you go, people need a Grade 12 education.  Next year, I plan to go back to school for my Bachelor's of Education." - Participant
Participant Information
Financial Information

Number of Participants
76
FNESC Allocation
$54,671.92

Female Participants
39
Total Spent
$168,998.00

Male Participants
37
Other Contributions
$114,326.08

Participants with Disabilities
1
Disabilities Amount
$0.00

IEP's
0

Participants Age 15-19
0

Participants Age 20-24
76

Evaluation Information

Feedback and Comments:
In general, the program is meeting the proposed outcomes. Students are achieving a greater understanding of education and career options and paths. Employers are sharing in the opportunity to explore the capacities of our youth while providing invaluable access to networks of contacts and emerging economies. Community members are proud of their children who successfully access the various activities offered through the CPAP.
In discussion with employers it may be beneficial for the students who participate in on-the-job training to secure week long placements - this approach would require extensive coordination with each student's classroom teacher. The on-the-job training does need to be at least two instruction blocks or at least 1.5 hours per session. Each student does need to complete between 48 and 90 hours of on-the-job training.

NESKONLITH EDUCATION CENTRE

FNSA Region: Secwepemic/St'atl'imc/Nlaka'pamux

Program Name:

CAREER PROMOTION & AWARENESS PROGRAM

Program Description:

The Neskonlith Education Centre (NEC) delivered a Career Promotion and Awareness Program (CPAP) through a partnership with the Chase Employment Centre and the Shuswap Employment Centre. 

As at team, they provided participants in Grades 9 to 12 with the necessary tools to be successful discovering the link between education and employment.  The youth were exposed to career options to open the doors to educational opportunities.  The program incorporated First Nations content whenever appropriate.

Program Goals:

· To increase the rate of high school graduation and subsequent employment

· To develop and enhance essential employability skills

· To expose youth to career options

· To promote the benefits of education

· To improve partnerships between schools, including public schools and post secondary institutions

Employers:

· Accounting Offices (Kamloops /Salmon Arm)

· Be-Ja Cabinets (Salmon Arm)

· Big-O Tire (Chase/Salmon Arm)

· Chase Chamber of Commerce

· Chase Employment Center

· Construction Companies (Chase/Kamloops)

· Insurance Agencies (Chase/Salmon Arm)

· Kamloops Airport

· Kamloops Wildlife Park

· Law Offices (Kamloops/Salmon Arm)

· Royal Bank (Chase/Kamloops/Salmon Arm)

· Royal Inland Hospital

· Salmon Arm Employment Center

· Salmon Arm Hospital

· Salmon Arm Tourist Information Center

· Travel Agencies (Chase/Kamloops/Salmon Arm)

Job Titles:
· Accounting Assistant

· Airport Assistant

· Assistant

· Assistant Line Worker

· Bank Assistant 

· Construction Assistant

· Employment Assistant

· Hospital Assistant

· Insurance Assistant

· Law Assistant

· Park Assistant

· Shop Assistant

· Tourist Assistant

· Travel Assistant 
Employability Skills:

· Communication

· First Aid - Level One

· Leadership

· Organizational

· Research

· Time-management

Training and Workshops:

· Accept Personal Responsibility for Actions 

· Employment Application Process Workshop

· First Aid Certification

· Food Safe Certification

· Goal Setting Training

· Job Ready Construction Training

· Leadership Building Training

· Personal Health Education

· Personal Inventory Assessment Workshop

· Serving it Right Certification

· WCB (Workers' Compensation Board) Youth Workers

· Wellness/Life skills Workshop
· WHMIS (Workplace Hazardous Management Information System) training
· Youth Entrepreneurial Workshop 
Stories:
"The CPAP program was both fun and tough at times.  I am really glad that I kept participating in the program to learn more. I know that with the certificates I earned I will get a good job this summer.  I learned that to get a good job I needed to be responsible and achieve tickets/certification.   I know that when I don't feel like doing something, it's really something that I should be doing.  My self-esteem has improved and I can do anything I want!" - Participant

Participant Information
Financial Information

Number of Participants
25
FNESC Allocation
$31,137.92

Female Participants
15
Total Spent
$31,137.92

Male Participants
10
Other Contributions
$0.00

Participants with Disabilities
0
Disabilities Amount
$0.00

IEP's
0

Participants Age 15-19
0

Participants Age 20-24
25

Evaluation Information

Feedback and Comments:
Overall, the participants felt the CPAP was worthwhile and were grateful for having the opportunity to learn so much about themselves while creating greater success for their future. Upon listening to the participants' success stories, the younger youth were eager to participate if funded next year.

NISGA’A ELEMENTARY SECONDARY SCHOOL 

FNSA Region: Haida/Tsimshian/Haisla/Nisga'a

Program Name:

CAREER PROMOTION & AWARENESS PROGRAM

Program Description:

The Nisga'a Elementary Secondary School delivered a Career and Promotion Awareness Program (CPAP) with the hiring of a Career Coordinator to promote and manage the Career and Work Experience program. The Coordinator promoted and facilitated existing programs and created new projects in the career fields.  The participant's work experience opportunities were solicited through various agencies and local employers.

The school joined with the Wilp Wilxo'sowkhl Nisga'a (WWN) and placed a number of participants in a dual credit apprenticeship electrician and plumbing program using a moveable trailer program in conjunction with the Northwest Community College (NWCC) starting in early 2009.

The summer school Adventure Tourism program was an excellent addition to the program with excellent results.  Leadership skills were learned during that program and the participants were enthusiastic about the program for next year.

Program Goals:

· To increase the number of work experience projects in the school

· To further implement the new ministry career guidelines and focus group

· To facilitate the transition from school to employment/career

· To support the development and enhancement of employability skills

· To increase the graduation rate

· To provide access to career planning and development

· To promote education as a key element in labour market participation

· To foster school to work partnerships

· To design and implement new dual credit career programs

· To further promote and develop the new Adventure Tourism Program

Employers:

· BC Hydro

· Calgary AV Centre

· GVG - ALC

· GVG - CAPP Site

· GVG - Education

· GVG - Hospitality

· GVG - Maintenance

· GVG - Recreation

· GVG - Youth Centre

· GVG Media

· GVG Office

· Kitsault

· Kitsault Resort

· Nass Camp

· NBE School

· Pita King

· Taagmis Seymour

· Terrace View Lodge

Job Titles:

· Assistant
· Assistant Cook 

· Assistant Librarian

· Deckhand

· Facilitator

· Janitor

· Landscaper
· Library Assistant 

· Maintenance Worker
· Power Smart Tutor

· Program Assistant

· Receptionist

· Research Assistant

· Service Writer

· Supervisor

· Teacher Assistant

· Volunteer

· Waiter

Employability Skills:

· Communication

· First Aid - Level One

· Interview

· Team player

· Works well with others

Training and Workshops:

· BC Hydro Power Smarts, BC Hydro Certificate

· CSTS, Construction Safety Certificate

· First Aid Level 1 and 2, Certificate(s)

· Food Safe

· Raven CAF Program, Certificate
S
· Safe Teen, Life Skills Certificate

Stories:
"I really like the CPAP activities and everyone that I worked with during my work placement." 
– Participant
Participant Information
Financial Information

Number of Participants
275
FNESC Allocation
$47,421.92

Female Participants
150
Total Spent
$73,950.00

Male Participants
125
Other Contributions
$26,528.08

Participants with Disabilities
0
Disabilities Amount
$0.00

IEP's
0

Participants Age 15-19
45

Participants Age 20-24
230

Evaluation Information

Feedback and Comments:
This is an excellent and necessary program for young and older students. The number of activities the program generated for the students gave them a head start in their career search activities. Some of the programs this year were innovative and very relevant to the idea of job creation and industry promotion in communities with a very high unemployment rate. We highly recommend that the CPAP and programs like this continue to help the youth in their career search and exploration.
NUXALK EDUCATION AUTHORITY 

FNSA Region: Kwakiutl/Heiltsuk/Nuxalk/Oweekeno

Program Name:

CAREER PROMOTION & AWARENESS PROGRAM

Program Description:

The Nuxalk Education Society executed a Career and Promotion Awareness Program (CPAP) to implement yearly curriculum changes and address the school community objectives, facilitate time constraints and meet the student needs. 

The CPAP was correlated with the British Columbia (BC) Provincial Integrated Resource Plans (IRP's). The CPAP class was supported with a stay-in-school approach and both the Lip’alhayc School and the Acwsalcta School had work experience placements at year-end.  

The students received classroom instruction on a variety of units including, mediated learning, self-assessments, study and thinking skills, personal skills, cultural inclusiveness, mental and physical health, planning for success, and resources. As part of the course, the learners were expected to attend a locally developed career fair that promoted careers and increased awareness within a First Nations and a non-First Nations setting. 

Lastly, the CPAP adapted to increase the rate of high school and adult education learners who achieve graduation, and as well to support the students in finding gainful employment.

Program Goals:

· Introduce Career Promotion and Awareness as an integral component of the curriculum

· To incorporate the CPAP components and terminology into the current Career and Personal Planning

· Implement and offer CPAP choices in workshop format

· To incorporate a one-week work placement for the high school students, and for the adult learners

· To coordinate university and Career Fair field trips

· To coordinate a local Career Fair for the entire student body

Employers:

· Belco Service Ltd.

· Bella Coola Consumers Co-op Association

· Bella Coola Government Agent Office

· Bella Coola Hospital, and Physiotherapy and Home Support

· Bella Coola Valley Inn

· Eagle Lodge

· Hagensborg Mercantile Ltd.

· Nuxalk Education Society

· Nuxalk Nation  - Healthy Beginnings

· Nuxalk Nation Daycare and Nursery

· Nuxalk Nation Health and Wellness Department

· Nuxalk Nation Housing Department

Job Titles:

· Assistant Mechanic 

· Bakery Stock Person

· Butcher

· Career Counselor Assistant

· Carpenter

· Cashier 
· Chamber Person

· Clerk

· Customer Service

· Early Childhood Education Assistant

· Editor Assistant

· Gas Jockey
· Home Support

· Maintenance Person 

· Teacher Assistant

· On-reserve Nurse

· Pharmacy Technician
· Physiotherapy Assistant

· Postal clerk

· Prenatal Support Assistant
· Stock Person 

· Waiter
· Waitress

Employability Skills:

· Communication

· Flexibility and adaptability

· Listens and understands

· Positive attitude with others

· Problem solving; checks to see if a solution works, and acts on opportunities for improvement

· Self-confident

· Works as an individual and as a team member

Training and Workshops:

Art Therapy training

First Aid Certification

Food Safe

Super Host

Stories:
"We have a talented, bright student that is interested in Massage Therapy as her chosen career. In Bella Coola there is a limited sector for a work placement so instead she concentrated on a Career Portfolio. She researched online Massage Therapy: industry, school and length of programs, accreditation and certification, types of employment, and pay scale. She participated in the work placement and was placed at the hospital which has the closest program to massage therapy. Many of our students receive the 30-hour work placement that is closely related to their field". - Teacher
Participant Information
Financial Information

Number of Participants
42
FNESC Allocation
$54,671.92

Female Participants
25
Total Spent
$61,671.92

Male Participants
17
Other Contributions
$7,000.00

Participants with Disabilities
13
Disabilities Amount
$3,000.00

IEP's
0

Participants Age 15-19
0

Participants Age 20-24
42

Evaluation Information

Feedback and Comments:
Every year, in collaboration, the teacher and the instructor of each course work together, discuss and evaluate the course so that the results and best practices reflect the whole year. The community is then surveyed at the end of the year for future projections, programs, and work placements; yearly planning, student input and course progress.

STEIN VALLEY – NLAKAPAMUX SCHOOL  

FNSA Region: Secwepemic/St'atl'imc/Nlaka'pamux

Program Name:

CAREER PROMOTION & AWARENESS PROGRAM

Program Description:

The Stein Valley Nlakapamux School (SVNS) Career and Promotion Awareness Program (CPAP) focused on employment skills, work experience and reflection. Students identified their personal interests, strengths and areas in need of development, such as personal lifestyle, healthy living and making changes. They were also to explore employment, through exercises such as resume writing and practice job interviews.  Moreover, students participated in workshops, presentations and lectures such as First Aid Training, WHIMS, Food Safe and Super Host.  Students were provided with work experience at businesses and organizations with the local First Nations Bands and with the Lytton community.  Relevant groups, organizations, and businesses were involved in a pre-meeting and post-meeting to discuss the CPAP program; they discussed the needs, concerns and goals of the program to ensure student success.

Program Goals:

· Identify and recognize the relevance of becoming a graduate

· Develop a positive attitude towards school and work

· Recognize and develop an attitude that includes a life long learning philosophy

· Develop employability skills by attending workshops and/or other training opportunities

· Gain information on the band's education funding process, if applicable

· Ability to apply for a Social Insurance Number, Status Card, and other relevant identification

· Initial development of a personal portfolio

· Experience a number of work experience opportunities

· Knowledge and understanding of workplace safety

Employers:

· Juan Cereno

· Lytton Employment Centre

· Lytton First Nation Health Department

· Lytton First Nations - Social/Health Development

· Lytton Museum

· Shannon Kilroy, Merritt

· Suncatcher Crafts

· Village of Lytton Fire Department

· Village of Lytton Information Centre

Job Titles:

· Camera Operator

· Cashier

· Laborer

· Receptionist

· Transportation Clerk

· Volunteer Fire Fighter

Employability Skills:

· Communication

· Confident in an ability to succeed

· Multi-tasking

· Positive attitude with others

· Team player

· Time-management

Training and Workshops:

· Family Tree workshop

· Fire Entrapment 185

· First Aid Certification

· FS - 100 Fire Suppression

· Health workshop

· Public speaking
· True Colors workshop
· WHMIS (Workplace Hazardous Management Information System) training

Stories:
"A Grade 12 student communicated that the CPAP provided a lot of benefits, employment skills and allowed him to achieve employment related certification.  This student has many challenges focusing on school work and his excess energy disrupted other students or other classes. The work placement with the Lytton Fire Department provided avenues for him to express his energy within a safe environment." - School Principal

Participant Information
Financial Information

Number of Participants
32
FNESC Allocation
$25,921.92

Female Participants
14
Total Spent
$41,071.92

Male Participants
18
Other Contributions
$15,150.00

Participants with Disabilities
9
Disabilities Amount
$0.00

IEP's
0

Participants Age 15-19
0

Participants Age 20-24
32

Evaluation Information

Feedback and Comments:
This year, Stein Valley Nlakapamux School chose the semester system for the CPAP.  The semester system was a success for the students in terms of them completing courses in a shorter period of time, but it did create some havoc. Courses were delivered on a daily basis for at least one hour per course.  The work experience was for up to three weeks and on a daily basis. 

The students kept up with their studies while maintaining their course requirements. All of the students are bussed to the school and this did cause some transportation problems. Many of the workshops were scheduled between the semesters; this seemed to provide a positive break for the students and the teachers to take their mind off the last semester prior to beginning the next semester. 

The students thoroughly enjoyed going out into the work force; they gained experience in areas of interest and areas they may pursue either employment or higher education.
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